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The distribution of wealth depends. not wholly, indeed, but largely, on a [society 's]institutions; and the character of 
[a society's]institutions is determined, not by immutab/eeconom1c laws, but by the values.preferences, interests and 
ideals which rule at any moment in a given society. 

African Americans have not 
shared equally in the nation's pros­
perity. The} earn less than whites, and 
they possess far less wealth, whatever 
measure one ma}' use. Table 4.4 pre­
sents data on mcome along with median 
wealth figures. The black-to-white 
median mcome ratio has hovered in the 
mid-50 to mid-60 percentage range for 
the past twenty }'ears or so. Fluctua­
ttons have been relat1Vely minor, ... and 
in many ways American society 
�me accustomed to this standard of 
inequahty. In 1988 results from SIPP 
[the Survey of Income and Program 

1able 4.4. Wealth and Race 

Median Median 
Race Income NWa 

White $25,384 $43,800 
Black 15,630 3,700 

Ratio 0.62 0.08 

aNet worth 
bNet financial IISSCIS 

Participation, a Census Bureau in­
strument introduced in 1984 to track 
entry into and exit from participation 
in various government social pro­
grams] showed that for every dollar 
earned by white households black 
househofds earned 62 cents. 

The median wealth data expose even 
deeper inequalities. Whites possess 
nearly twelve times as much median net 
worth ru; blacks, or $43,800 versus 
$3,700 In an even starker contrast, per­
haps, the median white househoid con­
trols $6,999 in net finanCial assets while 
the median black household retams no 

Mean Median Mean 
Nwa NFA0 NFAti 

$95,667 $6,999 $47,347 
23,818 0 5,209 

0.25 0.0 0.11 

Source: 1988 Survey of Income and Program Participation. 

-- R.H. Tawney, Equality 

NFA nest egg whatsoever. [As used in 

the book, Net Worth {NW) is the sum 
of all assets less debts; Net Financial 
A�ts (NF A) excludes from that figure. 
equity accrued in a home or vehicle.] 

(Please tum to page 2) 
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(INEQL'AUTY: Continued from page I) 

Access to Assets 

The potential for assets to expand or 
inhibit choices, horizons and opportun­
ities for children emerged as the most 
consistent and strongest common theme 
in our interviews. [In order to supple­
ment their quantitative database, the 
authors conducted m-depth interviews 
with a small number of black families 
in Los Angeles and wlnte families in 
Boston.] Since parents want to invest in 
theii children, to give them whatever 
advantages they can, we wondered 
about the ability of the average Amer­
ican household to expend assets on 
their children .... We found a strong 
relationship between the amounts of 
wealth and the composition of assets. 
Households with large amounts of total 
net worth control wealth portfolios 
composed mostly of financial assets. 
Financial investment<. make up about 
four-fifths of the assets of the richest 
households. Conversely, homt and ve­
hicle equity represents O\-er 70% of the 
asset portfolio among the poorest one­
fifth of American households, one in 
three of wluch possesses zero or nega­
tive financial assets. 

Table 4.5 reports households with 
zero or negative net financial asset<. for 
vanous racial, age, education and 
family groups. It shows that one­
quarter of white households, 61% of 
black households and 54% of Hispanic 

Povem & Rm·e(ISSN 1075-3591) IS 

pubf�ht!d St!< t1m� a year by the 
Poverty &. Ract\ Research Action 
Counol, 1711 Conn. Ave. 'NW .#20i, 
Wa�hmgton, DC 100()(), 202i387-
9!{87. fax. 202i 38?-0764 Chester 
Hartman, Editor-. Catherine M 
Dom,. Editonal 4ssistant The1'! LS 
no charge t'o1 the new:;letter {except 
to libraries), but donations are t:n­
couraged .. Arucles, article sugges­
tlom, and general �omment-\ are 
welcome, a.� are nottce� of pui,lica­
tion.o;, t.-onferences,Job openmgs, etc. 
for our Resources Section Article� 
generally mlt}' be reprinted, providing 
PRRAC l?;lves advance permiss10n. 

Table 4.S. Who Js on the Edge?• 

Homeholds Households Households 
with O or without NF A 8 without NF A a 

for3montltib for6monthsb Negative NF A a 

Sample 31.0% 44.9% 49.9% 

Race 
White 25.3 38.1 43.2 

Black 60.9 78.9 83.1 
Hispanic 54.0 72.5 77.2 

aNet financial assets 
bNFA reserves to survive 111'! povert� line of £%8 per month 

"{Omitted from this table are breakdowns by A'iJ: of Householder, Education and Family Type, 
contained ID the ori�all 

Source: 1988 Suncy of Income and Program Participation. 

households are Without financtal re­
sources .... 

Besides looking at resource depriva­
tion, Table 4.5 also sets criteria for 
"precarious-resource" circumstances. 
Households without enough NF A re­
serves to survive three months at the 
poverty line ($2,904) meet these criteria. 
... 38% of white households and 79% of 
black households live in precarious­
resource circumstances. 

Financial wealth is the 
burled fault line of the 
Anzerlcan social system. 

Among our interviewees. pa1ents 
with ample assets rlanned to use them 
to create a better world for their clul­
dren. Those without them strategized 
about acquiring some and talked about 
their "wish hst." Parents talked about 
ballet lessons, camp, tripi. for cultural 
enrichment or even to Disney World, 
staying home more often with the 
children, affording full-time day care, 
-allowing a parent to be home after day 
care. The parents discussed using assets 
to provide better educational oppor­
tunities for their children .... 

Figure 4.2 [not shown] looks at the 
percentage of children in resource-poor 
households by race. Analysis of [the] 

data discloses imposing and powerful 
racial and ethnic cleavages. For ex­
ample, 40% of all white children grow 
up in households without financial 
re8ources, in comparison to 73% of all 
black children. Most_ telling of all per-. 
haps, only t 1 % of black children grow 
up in households with enough net 
ftnancial lWets to weather three months 
of no income at the poverty level. Three 
times as many white kids live in such 
households .... 

Financial wealth 1s the buried fault 
line of the American social system: ... 
highly concentrated wealth at the top; 
.... steep resource inequality; the dis-­
proportionate asset reserves held by 
various demographic groups; the pre­
carious economic foundation of mid­
dle-class life� and how few financial 
assets most American households can 
call upon .... Substituting what is 
known about mcome inequality for 
what is not known about wealth in­
equality limits, and even biases, our 
understanding of inequality A thor­
ough understanding of inequality must 
therefore pay more attention to re-­
sources than has been paidin the past. 

Comparing Middle-Class 
Blacks and WhHes 

Table 5.1 displays the resources that 
middle-class whites and blacks com­
mand. This table incorporates the three 
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ways in which we have previously 

� 
defined the middle class: first, those 

• J earning between $25,000 and $50,000; 
· second, those with college degrees; and 

third, those working at white-<:ollar 
jobs, mcluding the self-employed. 

... Table 5.1 vividly demonstrates 
our contention that the black middle 
class stands on very shaky footing, no 
matter how one determines middle-­
class status. Most significant, we be­
lieve, is that blacks' claim to middle­
class status is based on income and not 
assets. The net worth middle•class 
blacks command, ranging from $8,000 
for white-collar workers to $17,000 for 
college graduates, largely .represents 
housing equity, becal!Se neither the 
middle-income carpers nor the well 
educated nor white<ollar workers con­
trol anything other t_han petty net fi­
nancial assets. Without wealth reserves. 
espa,;ially liquid as.sets, the black middle 
class depends on income for its stan­
dard ofliving. Without the asset pilJar, 
in particular, income and job security 
shoulder a greater part of the burden .... 

!ncome and Wealth 

Theories of wealth accumulation em­
phasize income as the preeminent factor 
in wealth differentials. . . . n]here is a 
clear relationship between income in­
equality and wealth accumulation: 
wealth accrues with increasing income 
Since black households earn less than 
two-thirds as much as the average white 
household, 1t only makes sense to ask, 

to what ex.tent can the gross wealth 
disparities that we have noted be ex­
plained by the well-known income in­
equality between whites arJ-d �lacks? 
Examining blacks' and whites• wealth 
at similar income levels provides a clear 
and direct way to respond to this 
question. Standardizing for income 
permits us to test whether the black­
white disparity in wealth holding ema­
nates from income differences . .. .  

Blacks' claim to middle­
class status is based on 
Income and not assets. 

We standardized SIPP wealth data 
into four income brackets. Poverty­
level households earn $11,611 or less. 
Moderate-level incomes range from 
$11,612 to. $24,999. Middle-level 

household incomes fall between $25,000 
and $50,000. High-income households 
bring in over $50,000. These data only 
represent households headed by those 
under age sixty-five, because we did not 
want the age effects noted in Chapter 4 
to cloud the relationship between in­
come, wealth and race .... 

The data [in Table A�-l ,  not shown 
here] are very convincing m one simple 
rer.pect: diflerences in observed income 
levels are not nearly sufficient to explain 
the large racial wealth gap .... The 
black-to-white wealth ratio comes 
closest to equality among prosperous 

Table S.1. Race, Wealth and Various Conceptions o!"The Middle Class" 

Income Net Worth Net Financial Assets 

White ,: 

$25,000-50,000 $44,069 $6,988 
College-<legn:e 38,700 74,922 19,823 
White-collar 33,765 56,487 11,952 

Black 

$25,000-50,000 $15,250 $290 
College degree 29,440 17,437 115 

White-<:ollar 23,799 8.299 0 

Source· 1988 Survey of Income and Program Pamcipahon. 

households earning $50,000 or more. 
Even here where the wealth gap is 
narrowest, however, blacks possess 
barely one-half (0.52) the median net 
worth of their high-earning white 
counterparts. For net fmancial assets, 
the mean ratio ... ranges from 0.Q06 to 
0.33. The highest earning black house­
holds possess 23 cents of median net 
financial assets for every dollar held by 
high-income white households. One 
startling comparison reveals that pov­
erty-level whites control nearly as many 
mean net financial assets a., the highest­
earning blacks, $26,683 to $28,310. For 
those surviving at or below the poverty 
level, ... poverty means one thing for 
whites and another for blacks. The 
general conclusion to be drawn from 

these straightforward yet very revealing 
tabulations is that the long-term life 
prospects of black households are sub­
stantially poorer than those of whites in 
similar income brackets. This analysis • 
of wealth leaves no doubt regarding the 
serious misrepresentation of economic 
disparity that occurs when one relies 
exclusively on income data Blacks and 
whites with equal incomes possess very 
unequal shares of wealth. More so than 
income, wealth holding remains very 
sensitive to the historically sedimenting 
effects of race .... 

The Composition of Wealth 

Closely scrutinizing the composition 
of wealth may yield additional insights 
that help explain why the wealth gap 
between blacks and whites will increase. 
Table 5.3 [not shown] portrays the 
composition and distribution of assets 
for black and white households who 
held wealth in 1988. In findings con­
sistent with previous studies, SIPP data 
show that consumable assets make up 
73% of the "\lalue of all wealth held by 
blacks. Conversely, whites invest over 
one-half (51 %) of their aggregate wealth, 
in.income-producing assets, in compar• 
ison to 28% for blacks. Refining asset 
categories further to include only liquid 
fmancial asset& (stocks, mutual funds, 
bank deposits, IRAs, bonds and in­
come-mortgages), we fmd that blacks 
place only 13% of their wealth in direct 

(Please turn to page 4) 
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(INEQUAUTY: Continued from page 3) 

income-producing assets. In sharp con­
trast, liquid financial assets account for 
almost one-third of the total white 
wealth package .... 

[The "conspicuous consumption" 
hypothesis-that lavish spending on 
cars, clothing and cultural entertain­
ment accounts for blacks' lack of fman­
cial assets-is treated and rejected on 
pp.107-108.] 

Routes to Weaith 
and Poverty . 

... [R]acial income differences are 
not nearly sufficient to explain the large 
racial wealth disparity that exists in 
America today. Perhaps, then, we 
would do well to tum to an examina­
tion of certain demographic and social 
factors often said to cause or exacerbate 
racial inequality, such as education, 
age, labor market experience, occupa­
tion, family status, gender, number of 
workers in a household, number of 
children, industrial sector of employ­
ment and work stability .... 

[With regard to education,] [t]hree 
points merit emphasis here. Fixst, white 
household income and wealth outdis­
tance blacks' for similar educa,tional 
accomplishments. White wealth ac­
cumulation at comparable educational 
levels is five to ten times greater than 
blacks. Second, increased education 
abundantly enhances resources for both 
wlntes and blacks. llurd, even though 
increased education impressively re-

AiR welcomes letters & com­
ments on our articles; we will 
print as many as .space allows 

We al,o more than weloome 
voluntary •·subscription�•• t\l 
cover our production/ mailmg 
costs, so we can continue to 

dJ.Stribute die newsletter without 
charge. Some 550 of you akeady 
have contributed (see p. 14 for 
the latest honor roll); the modal 
amou.nt has �n $25, but lots of 
$50 and $100 checks, too, we're 
happy to !lay. .. )·, ,-·  .. 

wards blacks, their returns dim in 
comparison to those of whites. To sum 
up, more formal schooling raises 
income and wealth for whites and 
blacks and narrows income inequality 
in the process, but improved education 
simultaneously enhances blacks' wealth 
and places them further behind 
similarly educated whites ... [Only the 
education findings are presented here; 
Oµver and Shapiro on pp. 111-125 of 
their book deal with the other social 

and demograplnc factors they mention: 
age, labor market experience, occupa­
tion, family status, gender, number of 
workers in household, number of 
children. industrial sector of employ­
ment and work stability.] 

Race: The Key Variable 

As is clear [from Figure 6.1, not 
shown], if blacks were more like whites 
with _regard to the pertinent variables, 
then income parity would be close at 
hand. The average (mean) racial 

Poveriy-fevel whites control 
noorly as rnany mean net 
fft1anclat ass:efs· as the 
highest-earning blacks. 

income difference would be reduced 
from $11,691 to $5,869. This robust 
reduction in income inequality is not 
repeated for wealth. A potent $43,143 
difference in net worth remains, even 
when blacks and whites have had the 
same human capital and demographic 
characteristic-.. Nearly three-quarters 
{71%) of the difference is left unex­
plained. A little ove1 three�uarters of 
the difference in net financial assets is 
also unaccounted for. Taking the 
average black household and endowing 
it with the same income, age, occupa­
tional, educational and other attributes 
as the average white household still 
leaves a $25,794 racial gap. Clearly, 
something other than human capital 
and identifiably important social char­
acteristics is at work here. We cannot 
help but conclude that factors related to 
race are central to the racial wealth gap 
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and that something like a racial wealth 
tax is at work. 

The sharp critic could easily respond 
to these results, however, by pointing 
out that we have not included in our 
analysis a central factor that may very 
well account for a great deal of the 
unexplained variance, namely marital 
status. The furor over marital status in 
relation to the economic condition of 
black America rages daily. The poor 
economic fortunes of black families are 
consistently, in both popular and 
scholarly discussions, linked to the 
disproportionate share of black female­
headed households. Hblack households 
are poor, it is because they are headed 
by single women who have not made 
the necessary human capital invest• 
ments and who have not been active 
earning members of the labor force. 

To demonstrate the relevance of 
these ideas for wealth, we conducted 
similar decompos1tion analyses for 
black and white married and single 
households., .. For married heads, 
differences in wealth-related character­
istics between whites and blacks 
explain 25.8% and 23.1 % of the net 
worth and net financial assets wealth 
differentials .... Our results indicate 
that even if the barriers and disadvan­
tages blacks face were leveled tomor­
row, about three-quarters of the net 
worth and net financial assets racial 
wealth differences would remain. In 
other words, if married blacks shared 
income, educational, family, occupa­
tional, regional and work experience 
characteristics with whites, they would 
still confront a deficit of $46,294 in net 
worth and $27,160 in net financial 
assets .... 

Occupational Mobility 
and Race 

SIPP data confirm and partially 
document that wealth is transmitted 
from one generation to another. in. two 
additional ways [ ways in addition to 
assets transfer from one generation to 
another at various life stages and 
milestones, and inheritance]. First, they 
reveal the existence of distinctions 
between white and black patterns of 

(Please tum tc> page 16) 



Reparations for Slavery: Round 4 

f n three previous issues of P&R (July/ August, September/ October and November/ December 1994), we presented a 
symposium on the complex and controversial iSSUt! of reparations for slavery (,f you missed it, send us a SASE and$] .OJ postage 
for a copy). Last July 10, Ray Suarez 'first-rate National Public Radio interview show was devoted to the subject; he invited as 
guests three of our symposium's contributors: Temple University sociologist Howard Winant; Kalonji O/usegwr, Co-Chair of 
N'COBRA, the National Coalition of Blacks for Reparations in America, and Sharon Parker, Director of the Union Imtitute's 
Soda/ Responsibility Programs. We offer here an edfted transcript of the show (kindly made available to us by NP R), partly to 
reiterate some of the important moral and material arguments, partly to highlight some of the concerns and problems 
John/ Jane Q. Public-at least the NP R listeners' version thereof-raise about the concept. 

With the supremely revelatory O.J. Simpson trial outcome bemg widely interpreted (andjustif,ed)os a "payback to whiles 
for centuries of injustices suffered by blacks" (a statement with which 27% of whites and 16% of blat:ks agree, a .r reported in a 

Washington Post survey in their October 8 edition), it is perhaps not unimportant to keep some attention on the fall meaning of 
the concept of reparations. · · 

Howard Winaot; I think there are 
two parts to the issue: there has to be a 
very substantial redistribution of re­
sources to address the real subsidy 
slavery provided. It is important to 
recognize that reverse reparations have 
been paid for centuries by black people 
to white people in this country, not only 
in slavery times but right up until the 
present. Black people subsidize white 
people's. employment by absorbing 
higher levels of unemployment. They 
subsidize whtte people's wages by � 
cepting, reluctantly, very much lower 
wages for the doing same kind of work, 
and so on. 
. So on a material level, the question 
is, how do you reverse some of those 
kinds of subsidies, how do you equaliz.e 
them in the future? I .trunk that means 
some kind of massive redistribution of 
wealth and income towards low-income 
mmmunities, in particular black com­
munities and urban communities. 

The practical problem is that we 
have to do this while not at the same 
time exacerbating very real racial con­
flicts and racial tensions which we're 
attempting to resolve. And that means 
looking at who pays, looking at the way 
this redistribution . would be financed. 
That's on the material level. 

On the moral level, this country 
a�olutely as a nation owes African 
Americans an apology for one of the 
most serious violations of human rights 
that has existed in recorded history, in 
fact in all history, recorded and unre­
corded. 

Sharon Park.er: Reparations is a 

topic that needs to come out. We need 
to use it as a vehicle for dealing with the 
issue raoe and racism today. It's im­
portant that this country acknowledge 
the horrendous wrong that was com­
mitted.' But my position is also that 
racism affects all of us. It's not some­
thing that simply affects African Amer­
icans. We have not come to terms with 
racism yet in this country. In fact, today 
we're at a place where people would like 
to see race disappear, where it's a non-

Until overcoming racial 
Inequality benefits white 
folks not only economically, 
but also morally and 
spiritually, 1'eparatio11s will 
be a losing cause. 

issue. Young high school students right 
here in Montgomery County, upon 
graduating, have very little idea about 
the history of slavel) and its impact on 
our nation. So how can we deal with 
issues of racism if people are unaware, 
if they're not educated, i

f 
they're not in 

tune to what this. means as a people? 
. Kalonji Olusegm1: N'COBRA has 

never come out with a statement as to 
the amoWtt or the form reparations 
should take. Because it's something 

that requires a dialogue. It's something 

that requires this country facing up to 
the strong denial of racism in this 
country. 

SP: That goes to the issue of today. 
What is the legacy of racism we 're living 
with? We can look around us and see it 
in budget cuts, we can see it in school 
systems that aren't functioning pro• 
perly, we can see it in health care that 
operates on a crisis basis to deal with 
drug abuse overdose, gunshot victims, 
workers who are illiterate. These are the 
thin� that are the legacy. Putting a 
price on it to me is very difficult, so I 
look at in terms that this is the time to 
have a national discussion, a national 
dialogue about whatracialjustice really 
means. and why it is important for 
people to recognize how it impacts all 

of our institutions, from religious to 
personal. 

KO: And to our international posi• 
tion as well. You don't take a position 
against a people and let it stop at your 
doorstep. You take it out of your yard 
as well, you take it around your neigh­
borhood. And that's what has hap­
pen� to this country. 

Listener (Jim, from GJ'l'.nd Rapids): 
A.s you know, in th.ts present political 
climate with one political group appar­
ently resolved to stake iti, political 
fortunes on the public's perception of 
how well they attack any legislation or 
programs that tend to favor African 
Americans, the demand to provide 
reparations to .African Americans for 
slavery as a whole is ludicrous. I submit 
to you that the very mention of the 
subject in the national pohtical forum 
will only serve as addiuonal ammuni­
tion for the Far Right to use to further 

(Please tum to page 6) 
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(REPARATIONS: Continuedfrompage 5) 

polarize the society-which is a society 
we all relish and would not like to see 
eliminated or overturned. 

I suggest that we, as African Amer­
icans, can use the power that we alone 
have and can use with validity. We have 
to take the moral high ground and not 
only forgive this wretched act, but use 
our grace and forgiveness as a people to 
make this society what it should be in 
the first place. From what I can see, 
there's no other possible way t9 solve 
this. There's no power greater than the 
power of us as moral people to forgive 
th� .act. That takes all the courage and 
all the seriousness that we have and can 
provide. 

KO: I agree with you. I think one 
problem .with your statement is that 
before you accept an apology, you first 
have to have the apology. Otherwise, 
what you're saying in essence is that 
you didn't wrong me, it doesn't matter, 
it didn't happen, that this part of our 
history was never a part ofthis country. 
You can't simply ignore something that 
has created a situation that exists today. 

HW: I'd like to address this :ssue of 
whether it will it fuel the position of the 
Far Right, especially given that there's 
been such a racial backlash in this 
country over the last few years, over the 
last few decades since the 60s. There is 
some real threat of that, and ifs some­
thing that advocates of reparations­
and I'd count m>7$elf as one in a 
qualified way...-have to address. 

The way to address it is to ask, how 
would we actually finance the kind of 
redistribution I'm talking about? If we. 
just did it Wi a straight payment fo1 

social programs or perhaps paying 
individuals, there would be tremendous 
resentment, tremendous reaction, op­
position and exacerbation of racial 
conflict. But suppose it were framed 

differently. Suppose it were framed in 
terms of a system of finance which the 
wealthy paid and was not simply drawn 
from general tax revenues. Say, a 
wealth tax, based on the fact that black 
labor has created so much of the 
capital, so much of the wealth in this 
country. For example, a very high, 
loophole-free tax on the transfer of 
wealth above a certain level at the point 
of death, above one million dollars or 
something like that. Or a tax on excess 
profits. 

Ray Suarez: And that wouldn't create 
resentment? 

Many foiks were not directly 
involved in slavery, bui' they 
have profited from white 
sl-1n privilege. 

HW: There might be resentment, 
there's certainly a tremendous anti-tax 
feeling in this country. But the kind of 
educational work we could do around 
that might lead us as a nation to an 
understanding that black people and 
white people have some interests in 
common in this kind of redistribution. 
That redistributing wealth from the 
very wealthy to tl)e less wealthy and the 
very poor, in some cases the urban 
poor, would have a lot of positive 
consequences for thi� nation as a whole, 
not Just for black people, and 1t wouldn't 
be coming out of the hide of working 
white people. 

KO: N'COBRA looks upon our 
demand being made by this govern­
ment for its compli�-ity, its part in the 
slave trade and the legalized discrimi­
nation So we try to take it away from 
the tax base or where folks f cel that 
individuals are paying for this. This 
country manages to find sufficient 

And Now For Somethlog Completely Different .''. · ... 

�·If AmeritVl as a nation owe.j bl«ks 0$ a grvup reparJ111on.s for skrvery, what do 
blacks as a group owe .4men<"a Jut· the aboln,<111 o/ slavery"" .. 

Dinesh D�<>uza. The End of Racism 
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money any time it wants to for what­
ever it wants to find money for. And yet 

•... we don't holler, ."Our tax money, it's 
coming out of my pocket!" 

SP: This discussion brings us to a 
point where we can take back the 
dialogue. One of the callers mentioned 
that it's divisive, it helps polarize people. 
Another perspective is that it allows us 
to take the initiative and to take charge 
of the dialogue and talk about what are 
some of the ways that we as a nation 
can have mput into making change. 

I mentioned earlier racial justice, 
seeking to transfomi decision-making.· 
A concrete example would be civil 
rights laws. In this country we didn't 
think in terms of civil rights laws, 
whether it's fair employment, fair hous­
ing, fair wages, etc., until enactment of 
those laws in the mid-1960s, until the 
civil rights movement, and now our 
whole bod}' of law has been trans­
formed. We can't think about law with­
out thinking about civil rights. 

We don't know yet how we will 
transform the dialogue, but we need to 
take it back and not let it be shaped by 
the neo-conservatives or the right wing. 
One of the ways they've done that is to 
oppose race with merit, the ongoing 
argument about affirmative action. 
Well, they don't have to be opposed. 
We need to look at the structure of why 
we're in this situation. Our society is 
built on a hierarchy that defines people 
as white and defines people as black 
regardless of what raetal/ethnic groups 
they fall in. 

HW: It's an uphill battle, but every 
time this proposal has come up in the 
past and hru; been resisted or rejected, 
the cost has gone up. In other words, 
the consequences for society have gotten 
much worse. H the 40 acres and a mule 
had happened-and it didn't happen 
only because it was vetoed by Andrew 
Johnson in 1866, it was passed by 
Congress-that would have been much 
more effective-not only effective but a 
morally justified effort to transform the 
situauon in the country. 

Then the reparations issue was 
brought up again by James Foreman in 
1969. He was talking at that point 
about 500 million dollars. I believe he 
was calculating that on the basis of 15 



At the movies these days, ques­
tions about racial injustice have been 
amicably resolved. [Some three 
dozen recent films are cited, includ­
ing Pulp Fiction, White Men Can't 
Jwnp, A Little Princess, Die Hard 
With Vengeance, Forrest Gump, 
Driving Miss Daisy, Fried Green 
Tomatoes, Cool Runnings, The 
Shawshank Redemption, etc., etc.] 
[The] common fund of sweet content 
(that this popular culture offers] 
eliminat[es] the constraints of ob­
jective reality ai:id redistributing re­
sources, status, and capabilities. That 
cleansing social force supersedes 
political and economic fact or 
policy .... Through these same 
images and messages the comfort­
able majority tells itself a fatuous 
truth ... Thus we shift the problem 
away from politics-from black ex­
perience and the history of slavery .... 
Solving the problem asks no more of 
us than that we work on ourselves, 
scrubbing off the dirt of ill will. ... 
The approach miniaturizes, person­
alizes, and moralizes; it removes the 
large and complex dilemmas of race 
from the public sphere. lt tempts 
audiences to see history as irrelevant 
and to regard feelings as decisive­
to believe that the fate of black 
Americans is shaped mainly by 
events oc.curring in the hearts and 
minds of the privileged. . . . People 
forget the theoretically unforgettable 
-the caste history of American 
blacks, the connection between no 
schools for longer than a century 
and bad school performance now, 

. between hateful social attitudes and 
zero employment opportunities, be­
tween minority anguish and majority 
fear .... The condition of American 

dollars per black person in the United 
Statel, not to be given to an indi"vidual 
but to be used for social programs. 
4gain, that was sneered at because 
people can't deal with that. 

So now were up to a situation tha1 

Put on a Happy Face 

blacks need not be read � the fixed, 
unchanging consequence of genera­
tions of bottom-caste existence .... 
[W)e need not see ourselves. and· our 
fellows as uncaring accomplices in 
the acts of social iDJustice .... 

During the last two decades, the 
entertainment ind us try has con­
ducted a siege on the pertinent past, 
systematically excismg knowledge 
of the consequences of historical 
exploitation of African Americans. 
[Roots and the PBS documentary 
The Civil Wa, are so criticized.] 
Factitious renderings of the Ameri­
can past blur the outlines of black­
white conflict, redefine the ground 
of black grievances for the purpose 
of diminishing the grievances, re­
stage black life in accordance with 
the illuSOI')' conventions of American 
success mythology, and present the 
operative influences on race history 
as the same as those implied to be 
pivotal in White Men Can't Jump or 
a BellSouth advertisement. 

.. . A consciousness that ingests 
either a part or the whole of this 
revisionism loses touch with the two 
fundamental truths of race in Amer­
ica; namely, that because of what 
happened m the past, blacks and 
whites cannot yet be the same; and 
that because what happened in the 
past was no mere matter of ill will or 
insult but the outcome of an estab­
lished caste structure that has only 
very recently begun to be dismantled, 
it is not reparable by one-on-one 
goodwill The word "slavery" comes 
to induce stock responses with no 
vital sense of a grinding devastation 
of mind visited upon generation 
after generation. Hoodwinked .by 
the orthodoxy of friendship, the 

we haven't had in this country since the 
1920s, where we see wholesale racial 
reaction 1n the lies of the white su­
premacy moveme;:nt coming back into 
play. Sure, it's an uphill battle, but 
unless we open this dialogue about the 

nation either ignores the past, sum­
mons for it a detached, correct "com­
passion," or gazes at it as though it 
were a set of aesthetic conventions, 
like twisted trees and fragmented 
rocks in nineteenth-century pictw­
esque painting-lifeless phenomena 
without bearing on the present. The 
chance of striking through the mask 
of corporate-underwritten, feel­
good, ahtstorical racism grows daily 
more remote. The trade-off-whites 
promise friendship, blacks accept 
the status quo-begins to seem like a 
good deal. 

Cosseted by Hollywood's magic 
lantern and soothed by press releases 
from Washington and the American 
Enterprise Institute, we should never 
forget what we see and hear for our­
selves. Broken out by race, the results 
of every :social tabulation from un­
employment to life expectancy add 
up to a chronicle of atrocity. The 
history of black America fully ex­
plains-to anyone who approaches 
it honestly-how the disaster hap­
pened and why neither guilt money 
nor lectures on personal responsi­
bility can, in and of themselves, 
repair the damage The vision of 
friendship and sympathy placing 
blacks and whites "all in the same 
boat," rendering them equally able 
to do each other favors, "to give 
rides to one another," is a smiling 
but a monstrous lie. 

Excerpted from Benjamin De­
Mot t, "Put on a Happy Face: 
Masking the Differences Between 
Blacks & Whites," Harpers, Sept. 
1995 Send a SASE (78i postage) 
to PRRACfor a copy ofthefu/1 
8-page article. 

meaning of race in the United States 
and the continuing existence of white 
supremacy and racism, the cost con­
tinues to escalate. It's not enough to 
say, it's so hard, we can't deal with it. 

(Pkase turn to page 8) 
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(REPARATIONS: Continued from page 7) 

We haye to in some way deal with it. 
That's the great thing, that N'COBRA 
and other groups are talking about it. 

Listener: About the issue of an 
apology: I think there was a big 
apology when over 200,000 European. 
Americans died trying to free and 
overthrow the issue of slave!)' in this 
country. It really shows a disrespect for 
all of those people who fought against 
slavery in the United States, most of 
them European Americans trying to set 
something right that was terribly wrong, 
that was brought over from Europe, 
that was brought over from Africa. The 
issues of slavery have been m Africa for 
thousands of years. What about the 
Jewish people being enslaved in North­
ern Egypt? That's still part of Africa. 
You could go back thousands of years 
and find slavery. All I can tell you is 
when over 200,000 European Ameri­
cans died to overthrow slavery in the 
Umted States, it's wrong to think there 
wasn, an apology. That was the biggest 
apology; people were dying to make 
this thing right. 

KO: l think in order to really con­

tinue what they had done, to really 
recognize the tremendous sacnf1ce they 
had made, this country has to make the 
apolo'gy Just the act of their domg 1t 
was not apology enough. We had many 
Africans who were told they would be 
freed by joining the Europeans in the 
Civil War and mdeed were given a 30-
mile strip of land fro,n Charleston 
down to Jacksonville and had started a 
government there, which operated fot 2 
years before the next administration 
came in and said, that's 1t buddy, we're 
through with that. 

RS: I don't think the issue is so much 
whether there continued to be slavery 
in Mali or Mauritania or Ethiopia or 
the Sudan or anywhere else, but the day 
the fighting final!) stopped and the 
guns went silent everywhere between 

. "America, we must .dean ow· 
• hou�e ,4 rucilm." 

·- Pres,jdent Clint9n, University 
TexaY"Austin, October 16, 1995 

Further Readings 

. • William Darit)"Jr., "Reparations" (13 pp., incl. bibliography, Sept. 1995; 
unpub. ms., to appear in forthcoming volume of conf. papers for Oct. 1994 
Roy Wilkins Forum meetings), avail. from Prof. Darity� Univ. of North 
Carolina, Econ. Dept., Chapel Hill, NC 27599. 

• "The Racial Reparations Movement," pp.188-90 of Black Weahh/ White 
Wealth: A New Perspective on Racial Inequality, by Melvin Oliver & Thomas 
Shapiro (Routledge, 1995); available from PRRAC with a self-addressed 
stamped envelope. 

• "Reparations," 5-page essay by Edwani Herman from his book Triumph of 
the Market (South End Press, 1995), available from PRRAC with a SASE. 

Washington DC and Brownsville, 
Texas, you had an opportunity to start 
a new kind of country, and instead 
those people who were now techriically 
free-they were freed by the stroke of 
the pen of various legal authorities m 
tins country--had no Land, no farm 
animals, no capital, no seed, no money, 
no bank account, no legal standing in 
the counties where they bved in the 
states in the old South. and from there 
it was very hard to turn this thing 
around. You 're absolutcly right, it was 
a tenible war, and we are still 130 years 
getting over it, but that opportunity 
was squandered. 

Whv not a wealth tax, based .. 
on the fact that black labor 
has created $0 much of the 
capital and wealth In this 
country? 

Listener (Jorge, from Miami): lt 
seems to me that 1t 's very difficult to ask 
people who came to this country or 
who are descendants of people who 
came to this country after slavery was 
abohshed to pay for reparatio� for an 
act they did not commit. As you know, 
most of the people who live in Diade 
Cm.uity .. were not around the United 
States when there was slavery, and it's 
very difficult to ask them to contribute 
monetarily or elsewise to make these 
kind of reparattons Also, the issue of 
defining who gets reparations is in itself 
very difficult. Who is really black or 

who is white? Does someone who is 
darker get more reparations than 
someone who is light? Does someone 
who can prove that all of their ancestoTh 
were slaves get more than someone 
who cannot prove that? 

!{0; Let me share something with 
you that I think is tmportant. Let's go 
to the tact that some folks came- here 
after slavery. lf I or you entered the 

.home or the terrain of the pirates, and 
lived lusciously as a result of being 

entertained or being a part of their 
home after they had done all of the 
piracy and· everything else, would you 
not think that you have benefitted from 
the fact that you are now there with 
them, as opposed to those folks they 
had exploited or terrorized or from 
whom they had robbed the wealth and 
the loot they presently have? Sure, 
many folks were not drrectly involved 
in slavery, but they have come to a 
country which, is based upon the privi­
lege of having white skin, t.1:ie privilege 
of being a European, and therefore they 
have profited from that privilege, so 
they have something to say about that. 

As we talk about thts, 1 am reminded 
that I don't understand why folks are so 
hurtaboutthe HR89l [the Commi�ion 
to Study Reparation Proposals for 
African Americans Act, introduced by 
Rep, John Conyers of Michigan, since. 
1989], because it asks for a few simple 
things. It asks to examine slavery be­
tween 1619 to 1865, examine de ju.re 
and de fccto discrimination from the 
end of the Civil War to the present, 
including economic political and social 

(Pk{l.fe turn to page 15) 
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PRRAC Researchers Report 

Temporary Workers: Flexible or Disposable? 
by Florence Gardner and Jean McAllister 

In November 1994, the Carolina · 
Alliance for Fair Employment (CAFE) 
brought temporary workers together 
for a five--<.tay workshop to discuss their 
experiences of working temporary jobs 
and to explore the significance to work­
ing people of the boom in temporary 
employment. The "Temp School" was 
designed and run by a team of five, 
including three merp.bers of the CAFE 
staff, an organizer from the Tennessee 
Industrial Renewal Workshop (TIRN), 
and a researcher from Columbia Uni­
versity's Department of Anthropology. 
The workshop was designed with three 
goals in mind: learning about the exper­
iences and concerns of temp workers; 
building a community of temp workers; 
and identifying opportunities for or­
ganizing on issues of importance to 
temp workers. The project was sup­
ported by a grant from PRRAC. 

Through surveys, interviews and 
participatory activities that included 
drama, drawing and storytelling, we 
sought to learn what specific problems 
workers face in temporary employment 
relationships. These explorations 
helped us to identify the most p1essing 
concerns of temp workers in the 
Greenville, South Carolina, area, and 
to set priorities for our current com­
munity organizing activities. 

CAFE is a community organization 
that promotes economic justice and 
workers' rights in South Carolina. 
Formed in Greenville in 1980, CAFE is 
now a statewide group with 2.500 
individual members in 23 counties, and 
has been an advocate on temporary 
worker issues since the early 1980s, 

CAFE paid Temp School partici­
pants $7 per hour for the 40-hour 
workshop (higher than prevailing wages 
for most temp workers). Participants 
were recruite.d through the classified 
advertisements in the Greenville daily 

paper and interviewed to make sure 
they had current experience as temp 
workers The group of 19 temp workers 
wru. about half African American and 
half White ( nine to ten), with 14 women 
and five men, and included people of all 
ages from 20 to 60 years of age. They 
had done clerical, warehouse, light 
industrial, engineering, accounting and 
social work. 

,Wany tetnp jobs come with 
hidden costs that reduce 
the pay. 

In the week-long discussions, Temp 
School participants expre&'ed parti­
cular frustration at the difficulty of 
making a living on temp work, their 
vulnerability to abuse by the temporary 
services agencies and employers, and 
the effect that insecure employment has 
on their lives outside. of work. 

Making a Poor Living 

The majority of the participants are 
primary breadwinners in their house­
holds, and their annual incomes are 
insufficient to bring their families above 
the official poverty line While some of 
their temporary assignments have been 
two or three months long, most have 
been between two days and three weeks. 
As one of the Temp School participants 
put it, "These jobs d11n 'I. pay enough to 
keep your car up." Workshop partici­
pants earned between $4.50 and $7 an 
hour for all but one or two out of 
hundreds of assignments, with the vast 
majority of jobs paying about $6. All 
the workshop participants said they 
want full-time work, but not one of 
them has been able to get enough 

assignments to come even close to a 
full-time work schedule. 

These temps do not get health care or 
other benefits through their employers. 
Most would be hard-pressed to pay the 
premiums even if they qualified for the 
health plans some agencies offer. Ex-
cept for the four people covered by 
theu-spouses' employer-provided health 
insurance, most of these temps don't 
have health insurance at all Since they 
began working temp, not one of them 
has had a paid sick day or a paid 
vacation day. They don't know any 
temps who have. fThe National Asso­
ciation of Temporary Services, in its 
own survey, indicates that only 8% of 
all temp workers registered through 
their member agencies have health cov­
erage through their employment and 
only 3% get sick pay.) 

Many oi their temp jobs come with 
hidden costs that further reduce their 
pay. One person paid $60 for work 
boots for an assignment that he was 
told would be "two weeks to perma­
nent" but which lasted only two days. 
Another person paid $70 for rsaf ety 
glasses for a job that lasted three days. 
After two days as a telemarketer, an­
other woman cleared $72 by her own 
estimate, but was told there wa,; no 
more work for her and sent home with 
a check for $12. Apparently, a $50 
"bond" had been a prerequisite for the 
JOb. 

Despite a state law that requires all 
employers to give workers written noti­
fication of their wages and hours at the 
beginning of an assignment, none of the 
temporary agencies the participants 
used abided by this practice. Wages and 
hours are agreed to verbally, and abuses 
are common. One woman was told she 
would be paid by the piece when she 
took a job and was pleased because she 

(Please tum to page JO) 
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· tl'EMPS: Continuedfrompage 9) 

works fast. After four days of work, she 
was given-a check that was half of what 
she had calculated her ·pay to be. She 
went to complain, and was told that the 
pay was by the hour, not by the piece 
after all. Another worker, after telling 
her employer that she would have to 
leave the job, found her paycheck 
substantially lower than she had 
expected. The employer told her that 
the hourly wage .she had been quoted 
was only valid if she had stayed on for a 
week; since she had to leave before the 
week was up, she would get less for the 
hours she had worked. 

Out of Control 

and Vulnerable 

Most Tenip School participants said 
the temp agencies mislead them about 

job assignments. One woman took a 
late shift job at a large discount retail 
store. Only after she had accepted the 
job and begun work was she told that 
she would stay at the store and clean 
until it was clean-during the Christmas 
shopping season., this meant until 2 or 3 
o'clock in the morning. Another woman 
took a factory job that she beheved was 
production work and, once there, found 
out she would be cleaning up a ware­
house that was filthy with ancient 
machines, boxes, garbage and soot. 

On-the-job injuries leave these 
workers more vulnerable than others 
arid may be more likely to occur. One 
Temp School participant fell from a 
high scaffold and only discovered when 
she was lying on the f actol'}' floor \\'1th a 
broken ankle that she had been tied off 
with a rope that was longer than the 
height of the scaffold. She neither 
complained nor filed workers'compen-

Facts on Temp Work 

• Almost neryone uses temp.: Nine out of every 10 businesses in the United 
States use temp employees. 

• Most workers. dor.'t have full-time, permanent jobs: Less than half of 
workers surveyed by the government said they had a full-time, permanent 
job for the whole year 

• Temp work is the fastest growing segment of the work force: The number 
of temp workers is growing nine times faster than the overall work force. 

• Temps are disproportionately African American: Although only 10% of 
American workers are African American., 20% of temp workers are 
African American. 

• Temp workers are disproporiiionately poor: As a result of low wages and 
no benefits, 17% of temps have incomes below the poverty line, compared 
to only 3% of workers with permanent jobs. 

• Most temp, are women: Although only 45% of workers are women, 64% 
of temps are women. 

• 'femp workers get paid �= On ave,age, temp workers get paid 40% of 
what regular workers make an hour 

• Temp workers get paid much less for doing the same work a pennanent 
woJtcers: The 10% of all postal workers who are temporary employees get 
paid less than half what permanent workers are paid doing the same jobs. 

• Temp workers almost never get benefits: A 1994 survey showed that only 
8% of temps get health insurance and 3% get paid sick leave through their 
temp agencies. Also, the number of people who qualify for unemployment 
insurance is falling, because of the increasing number of temp workers who 
don't qualify for unemployment compensation. 

• Temp workers don't enjoy fleXJ"bility: Many surveys show that temp 
workers are working as temps because they have no ·choice, not because 
they want to. 

(Comact CAFE for sources of information presented in this box.) 
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sation because that particular employer, 
who will not hire her full-time, is her 
most consistent source of temp jobs. 
She was· afraid that filing a claim would 
mean that she wouldn't be called back. 
Another temp worker developed seven; 
reactions to a machine lubricant, but 
didn't file a workers' compensation 
claim because as a temp she didn, think 
she was entitled to it 

These temps are also particularly 
vulnerable to the personal biases' of 
temporary service agency personnel 
and their client employers. Title VII 
anti-discrimination protection is, 
practically speaking, inaccessible to 
temps, who lack the opportunity to 
collect evidence of established patterns 
in a workplace in ordet to prove 
discrimination Thrt»-fourths of the 
Temp School participants believed that 
jobs had been assigned by the temp 
agencies differently because of the race, 
sex or age. of the workers. Only two of 
the Temp School participants had ever 
seen a Black person working in the 
office of a temp agency mall of the time 
these workers had been in and out of 
temp agencies-in a region with a 20% 
Black population. Similarly, these 
workers had seen employers keep 
tempi. on longer or hire them on perma­
n�ntly, depending on the race, sex or 
age of the woTker._ But, while these 
workers often have the impression of 
bias, they have no recourse. (Recent 
employment testing done in Chicago 
and Washington D.C. shows that race 
discrimination in hiring is twice as 
frequent among employment agencies, 
wl:µch includes temp agencies, com­
pared with regular employers.) 

Besides anti-discrimination law, the 
National Labor Relations Act em­
powel"\ private-sector workers to take 
group action to redress grievanco they 
have against their shared employer. But 
temp workers usually do not know 
their co-workers a! the places they 

f 



work. The circumstances of temporary 
work make it almost impossible to 
form the kinds of relationships neces­
sary to discover common ·interests, 
formulate a proposal and present it in a 
unified front to management. Even if 
temps could form relationships at the 
workplace, they and many of their co­
workers have different legal employers. 

Living with Temporary Tles 

For those workers in households 
where the only wage earners are temps, 
there is no stable point from which to 
order the other aspe.cts of their lives 
They do not have savi�. because their 
incomes just pay their ex.pensef> If they 
stop work for a day, for whatever 
reason, the job disappears. They don\ 
know how many jobs they11 get or how 
many hours each job will offer. They 
cannot plan ahead, because they do not 
know what their inc'ome will be, even 
for the month ahead. They cannot get 
credit from friends, family members or 
banks, because they cannot demon­
strate that they can expect an income to 
pay off the loan Under these circum­
stances, it is often impossible to invest 
in the future, to maintain a cru properly, 
to pay for a place at a child care facility 
or to have a preventative medical pro­
cedure done. 

Any· one difficulty leads to the next. 
A month without enough jobs means 
you lose phone service(S of the 19 temp 
school participants have had their 
phones disconnected since the Temp 
School). Days without phone service 

· me� no jobs. Car trouble means a lost 
Job. Being out of work may n�itate 
taking a baby out of day care. Taking a 
baby out of day care me� losing the 
place at the day care facility and not 
having a place to leave the child when 
the agency calls Lots of overtime for 
parents leaves children physically and 
emotionally at risk. Trouble with the 
children's health or with their school 
performance can mean time off and 
lost job!>. Every stone in the path and 
every rmsstep can mean a serious fall. 

Relying on temporary jobs made 
these workers heavily dependent on 
spouses, siblings · and parents . for . a 
multitude of services, severely restrict:. 

ing their ability to, in some cases; fomt 
stable households and, in others, escape 
dangerous ones. One worker was sepa­
rated from his wife and child by hun­
dreds of miles until he 'could fmd a 
secure job and safely bring them to live 
with them. Another woman was apply­
ing for. AFDC, even though it meant 
citing her baby's father for desertion, 
because she could not earn a living 
wage. At least three women at the temp 
schools were living with men they 
wanted desperately to leave but could 
not because they were unable to find 
work that would pay enough to support 
thelll5elves and their children. At work, 
these temp workers also lacked the 
many benefits of a stable community, 
including useful information about job 
expectations, the work process and 
superwors, as well as simple friend­
ship. 

TIiie VII anti-discrimination 
proteH:tlon is, practlc�!ly 
speaking, inaccessible 
to temps. 

Early m the Temp School, we asked 
for four words from each person to 
describe how they feel about their work 
lives. Some people included a positive 
word, such as "qualified," "hopeful," 
"capable" or "competent " But the rest 
of the words were "discouraged." (five 
times), "unimportant (twice), "unsatis­
fying" (twice), "sad," "bad," "unp1edic­
table, ""abused,""rough, ,, .. angry," 
"disappointed," "disgusted," "tired of 
looking," "expendable," "on the out­
side," "insecure," "used," "underpaid," 
"aggravated," .. no future." "pressured," 
"threatened, ""unhappy, •"out of place," 
"depressed,""could be better,""sucks," 
"demandmg," " "hate " "stinks " "poor " ' ' , 
"unfair." "tired," "overworked." 

Action Priorities 

Temps are described by the National 
Association of Temporary and Staffing 
Services and by the popular press as 
being made up of married people, 
supported by well-paid spouses; retired 
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people, supported by pensions or sociaJ 
security; students, supported by parents 
or grants; or artists who almost make it 
on their own creations. Temp jobs, they 
say, provide freedom, flexibility, choice 
and control. But for the Temp School 
participants, temporary employment 
severely restrains freedom and flexi­
bility and leaves them powerless over 
their future. Among these temp 
workers. t.emp jobs are the only way to 
stave off rent collectors, child welfare 
&el"Vic.es and hunger. They are not the 
ideal solution to new, contemporary 
lifestyle expectations, but are inade­
quate replacements for a dependable 
job, 

At the end of the week, CAFE staff 
and parttdpants discussed national­
/eve./ legislative and policy options that 
have been proposed to protect workers 
classified as temps. Participants identi­
fied three top proposals in terms of the 
difference these changes would make 
to their own lives: requiring equal pay 
for equal work; having acces.s to na­
tional health insurance; requiring 
agencies to pay a minimum percentage 
to the worker of what the client pays 
them. Other priorities were: getting 
written notification of hours and wages; 
increasing the national minimum wage; 
creating a temporacy workers' associa­
tion that could provide benefits; requir-

(Please tum to page 11) 
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ing temp agencies to provide safety and 
skills training; prohibiting charging the 
temp for safety equipment or drug 
tests; and requiring copmanies to hire 
temps on a pennanent basis after a 
linuted period. 

fill'ticipants also identified three pri­
orities for local action: getting indi­
vidual contracts between temp workers 
and the temporary services agencies for 
each assignment; targeting particular 
agencies for community action; and 
starting an informational newsletter for 
temporary workers in the area. Parti­
cipants and CAFE staff decided to 
begin by pursuing the newsletter and 
targetmg agencies' strategies. 

Over the year since the Temp School, 
CAFE has produced and distributed its 
new Temp Worker News to hundreds 
of workers in the Greenville area. The 
newsletter includes first-person ac­
counts by temp workers, inf onnation 
about workers' legal rights and stories 
about temp worker organizing m other 
parts of the country and world. As part 
of this effort to raise awareness about 
the problems of temporary employ­
ment, CAFE also conducted four public 
workshops around the state on tem­
porary employment issues. Through 
these workshops, CAFE has developed 
a jo� rights cumculum tailored to the 
concerns of temp workers and has 
heard from doz.ens more temp workers, 
providing new stories for the newsletter 

The goal of targetmg particular 
agencie:- IS to stop the most egregious 

Bell Curve Packet 

We are repeating our offei.'.... 
which lo� of you took up--.:.to 
send you the 266,.pagc packet 
weve pn:pared of over four d�n 
reviews,· op-eds, letrer8 to the ed­
itor, etc. critical of the Charles 
Mtltray and Richard Hemistein 
screed, The Bell Ouve. Send us a 
self--addressed mailing labcJ :and 
$15 to cover mailing and repro­
duction costs. It's ideal for a 
teaching text. 

abuses temp workers identified and 
thereby to improve the conditions of 
temp workers in the area. This strategy 
has four parts. The first step was to 
draft Principles of Fair" Conduct for 
temporary agencies, voluntary guide­
lines to which companies hold them­
selves for the sake of good public 
relations. The second step is to meet 
with prominent local temp agencies to 
ask them to sign on to the Principle!; of 
Fair Conduct. Assuming that many 
agencies may not sign on, or may say 
that they already abide by fair stan­
dards, the third step is to hire temps as 
"testers,"to apply at agencies and doc--

If they stop work for a day, 
for whate,ver reason� the job 
disappears. 

ument which ones treat employees 
poorly or fairly relative to the Principles 
of Fair Conduct. The fourth step will be 
to release the results of our testing and 
to pressure specific agencies to change 
their practices through media and 
grassroots campaigning. 

Evaluating the Temp School 

The Temp School proved to be a 
s1.lCct"$S{uJ first step for meeting our 
goals; to learn about temp workers' 
experiences and concerns, build a 
community of temp workers and 
identify opportunities for organizing. 
The results of our research have been 
documented in a longer report, in­
cluded m a new book on contingent 
work (edited by Kathleen Barker and 
Kathleen Christensen, to be published 
m 1996), reported in a vaiiety of union 
and community publications and dis­
cussed at national labor conferences. 
Our research results are the basis for the 
. ag�pda for our orgaruzing campmgn. 
What CAFE staff anticipated as the 
biggest problems with temp work were 
not the same as those identified by 
participants, so without the research 
conduc� through the Temp School, 
our organizing efforts would not have 
highlighted the deepest felt concerns of 
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temp workers themselves. We have also 
begun our testing process, and so far it 
is enabling us to gather information on 
specific temp agencies for use in the 
coming year. 

However, the hope that some Temp 
School participants would provide 
leadership for the local organizing 
campaign has been thwarted in large 
part by the overwhelming obstacles of 
their daily lives. While five of the Temp 
School participants joined CAFE and 
have been involved in activities since 
the Temp School, their scheduling. 
child care and transportation problems 
have made regular meetings or ongoing 
volunteer commitments impossible. 
Several are working 12-hour or double 
shifts six or seven days a week, so have 
little time to sleep much less organize. 
Others have voiced frustration �t not 
bemg able to anticipate their schedules 
more than a few days at a time, so they 
cannot commit to being able to come to 
meetings or other planned activities. 
Qearly, the conditions that make temp 
work difficult also make it doubly 
difficult for people to organize to im­
prove these conditions. 

Replicating the Temp 
School Model 

The Temp School was very labor­
and cost-intensive, totaling about 
$9,000 and 400 person-hours of staff 
time. It is not a proJect that CAFE or 
most other community organizations 
could afford to replicate on a wide 
scale. Toe project could have been done 
in shorter time for fewer resources if 
just one goal had been chosen: to 
collect information 01 to build a com­
munity of temp workers or to initiate 
an organizing campaign, but not all 
three. 

If one's pnmary goal is to idenufy 
issues for action and motivate temps to 
get involved, we suggest this might be 
done in a one- to three-day workshop, 
conducted with a group of ten, rather 
than nearly twenty, participants. In this 
case, conducting more extensive screen­
ing interviews in advance would be 
especially important, to identify .those 
individuals with the most temp work 

(Please turn to page 14) 



P�R�R.A(; Grantees' Aclvocacy �Updates 

l'he Sentencing Project 
918 F Street NW, Suite 501 
Washington, DC 20004 
202/628--0871 
Contact: Marc Mauer 

In 1993, with research funding from 
PRRAC, The Sentencing Project pub­
lished Does the Punishment Fit the 

Crime? Drug Users and Drunk Drivers, 
Questions of Race and Class (available 
from The Sentencing Project, March 
1993, 36 pp., $8), analyzing how these 
types of offenses are disparately treated 
along race and class Imes. The study is 
one in a series of related research 
projects conducted by the Project and 
used to enhance community education 
while encouraging federal, state and 
local policy development regarding 
sentencing reform efforts. 

The Sentencing Project pursues a 
variety of activities designed to high­
light issues of racial disparity within the 
criminal justice system and advocates 
for more just policies In October, the 
Project released a five-year follow-up to 
its I 990 report documenting that nearly 
one in four young African American 
males was under some form of criminal 
justice supervision. The new study, 
Young Black Americans and the Crim• 
inal Justice System_ Five Years Later, 
find:1 that almost one i11 three (32.2%) 
Black males in the age group 2()..29 are 
in prison or jail, -or on probation or 
parole (see Resources section under 
"Cmninal Justice" for ordering mfor. 
mation). 

The study also found that rates of 
criminal justice control have increased 
at an even more dramatic rate for 
African American women-a 78% rise 
from 1989 to 1994. Much of this in­
crease is attributed to the impact of the 
"war on drugs." In the five-year period 
1986-91, for example, the number of 
Black women incarcerated for drug 
offenses increased more than eight-fold. 

The study has received extensive 
national attention among policy makers 
and media. It has been featured on all 

radio and television networks, and led 
- the New York Times to editorialize that 
these numbers "should set off alarm 
bells from the White House to city 
halls-and help reverse the notion that 
we can incarcerate our way out of 
fundamental social problems." In his 
October 16th address on race relations, 
President Clinton asked "every white 
person here and in America to take a 
moment to think how he or she would 
feel if one in three white men were in 
similar circumstances." 

At the moment, there is a good deal 
of public concern regarding racial dis­
pariti� and the criminal justice system. 
In particular, issues regarding drug 
policies, the crack/cocaine sentencing 
disparities (reportedly the cause of re­
cent uprisings in federal pnsons) and 
law enforcement practices are being 
widely discussed. It remains to be seen 
how these issues will be addressed by 
policy makers and communities at a 
national and local level in the months 
ahead. 

Women's State-Wide Legislative 
Network 

3 Temple Place, lbird Floor 
Boston, MA 02111 
617 /426-1878 
Contact Kelly Bates 

The Women's State-Wide Legislative 
Network (WSLN) has used its recent 
publication, Glass Ceilings and Bot­
tomless Pits: Women, Income, and 
Poverty m Massachusetts (available 
from WSLN, June 1994, 36 pp., $10), 
as a tool for grassroots education and 
advocacy WSLN created the Glass 
Ceiling Project to distribute the publi­
cation l;lD.d educate the .Massac�usetts 
community on women, poverty and 
welfare ref onn PRRAC. funded the 
initial research component of the pro­
ject. 

The Project's purpose is to change 
the dynamics of the welfare reform 
debate from a focus on punitive mea-

sures to a focus on how to eliminate 
female poverty. The Project's objectives 
include: demonstrating that female 
poverty is a crucial issue that must be 
addressed; shattering the myths that 
poor women, in particular single­
mother families, are unmotivated, 
unproductive and undeserving people; 
eliminating the racist, sexist and classist 
mythology that is fueling the current 
welfare reform debate, and empower­
ing a diverse group of women to speak 
out against attacks on poor women and 
their children. 

WSLN organized eight forums across 
Massachusetts; in Roxbury, Cam­
bndge� Framingham, Springfield, 
Pittsfield, Amherst, Barnstable and 
Haverhill. The forums were sponsored 
by over 60 community organwitions 
and agencies across Massachusetts and 
25 university and college departments 
m the Greater Boston area. Over 180 
individuals across the state attended. 

WSLN's model of organizing educa­
tional forums was adopted by the 
YWCAs of Haverhill and Central 
Massachusetts after the demonstrated 
success of WSLN's forums. The Barn­

stable forum helped to bring women's 
organizations together for similar 
forums in the Cape Cod region. In 
addition, the South Carolina Depart­
ment of Social Services recently 
modeled one of their programs after the 
Glass Ceilings forums. 

The Project also spurred the creation 
of two coalitions, the Women and 
Welfare Action Coalition and the 
People of Color Task Force. The 
Coalition IS a diverse group of 30 
women and women's organizations who 
are collectively addressing welfare re­
form, economic justice for women and 
female poverty issues. The Coalition's 
purpose is to help women in Massa­
chusetts make the connection between 
welfare and economic issues that affect 
all women and to fight for just welfare 
policies. The Coalition's goals are to 

(Please turn to page 14) 
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create a long term planning process for 
achieving economic justice and to  
undertake a plan for public education 
on economic issues arid welfare The 
Coalition is coordinated by WSLN. 

The Task Force is a group of women 
of color who, among other things, have 
organized a speakers bureau to educate 
welfare recipients and agencies working 
with welfare recipients about the im­
pending changes m the AFDC pro­
gram. The Task Force is coordinated 
by WSLN and the Massachusetts 
Human Services CoaJitiQn. 

WSLN received over 1000 requests 
for the Glass Ceilings study from low­
income women and women's organiza­
tions,.individual WSLN members and 
organizational members, advocates, 
policy analysts and state and federal 
legislators in Massachusetts. 

Glass Ceilings and Bottomless Pits 
also received widespread national re­
cognition, as evidenced by requests 
from Arkansas, California, Colorado, 
Connecticut; Georgia, Maryland, 
Michigan, Nebraska, Ohio, Pennsyl­
vania, South Carolina, Tennessee and 
Washington, DC. WSLN received 

(fEMPS. lon.tinue(Jfrom page 12) 

expenence, leadership potential and 
inchnahon toward group action. In the 
last couple of yean a 'number of groups 
have interviewed and collected testi­
mony from temp workers about the 
p1oblems they face: our energy now 
should be focused on innovating and 
testing strategies for change. 

Regardless of the length of the Temp 
School, it is our clear impression that 
paying the participants for their time is 
a key part of making this project work. 
Low-wage temp workers simply do not 
have the luxUI)' of attend.mg day-long 
events th�i don't offer immediate bene­
fits. ·one ot the ideas that came out of 
the Temp School was Qpening a day 
care t!).Cility for temp workers to use 
that would provide an ortgoing locus of 
support as well as education and organ­
izing., It is likely that organizing temp 

1 
PRRAC Thanks New Contributors 

To Our Other Readers: Please He/pl 

The Jo/lowing readers sent in rontribuiwmjor P&R since our Jost issue 
(the aa-<,.U date for our tecor� was October 27: apologre.i to anyone �'ve 
inadvertently lefl off the list). We .sincerely appreciate the generosity of tlwse 
ft,/b, a.swell as all who have contributed prevtously. As you '--mi see, however, 
,xmtributivns have been del-tinmg, while our produ,:ti<m t'OSts /Qr P&R 
keep rising. Please consider sending a contribution before the end of the year. 
Remember, it will be 1a-x deductible when y-0u_(ile your 1995 tax retuml Please 
smd contributions 10 PRR,4C at 171/ ConnechCUI Ave. NW. #207, 
Washington, DC 100(J9. Tht!nks in "dwmcel 

Asian American;Pacific Joseph FJlner Reuben Snipper 
Claudia Williamson 
David S. Yen 

· lslanders in Plulanthropy 
WaysonOiow 
Alison Eisinger 

Oscar Gandy 
Stephanie Gingerich 
Dick Hargesheimer 

many requests from other states due to 
PRRAC's cove� of the Glass C.eil­
ings publication in P&.R 

In addition to educating the people 
who attended the Glass Ceilings forums 
and received our report, WSLN re­
ceived extensive media coverage of the 
educational forums held in each region 

workers is going to be more time- and 
cost-intensive than other forms of 
community or worker organizing, and 
that organizations and funders will 
need to devote more resources for such 
projects during this experimentation 
and base-building phase 

We hope other groups will conduct 
modified Temp Schools in their areas 
and begin the hard work of organizing 
this growing segment of the work force. 
Traditional models of workplace or­
ganizing are inadequate when it comes 
to marginalized and mobile temp 
workers. That 1s why the expenences of 
communit):-based economic ju.stice or­
ganizations in the largely non-unionized 
South have been fertile places for test­
ing models of temp worker organizing 

Florence Gardner is the lead or­
ganizer on CAFE's Temp Worker Pro­
ject and a doctoral student in Geo-

of the state. This coverage not onl: 
promoted the Project and publication, 
but also enabled WSLN to educate a 
larger audience about the reality behind 
female poverty by citing important 
statistics and facts discussed in the 
publication. D 

graphyat UC Berkeley. Jean.McAlnster 
is a doctoral student zn Anthropology 
at Columbu., University. Both are wnt­
ing dissertations about tempora,y em­
ployment relations For a cop;, qf" the 
complete report and/or Temp Worker 
News, write or call CAFE, I Chick 
Springs Rd., 110-B, Greenville, SC 
29609, 803 I 235-2926. o 

Revised List Of PRRAC­
Funded Projecfs and .. 

Products Now Available 
' 

PMAC'$ updaie.4· llst <!rt'� 
�· and dN � _pro­
d\.let.'l �f is now· .availalm, 
Send a �-addressed ·labll with 
78t ,ogase for a OC)py of the 20-
pa� d0CU.111ent. 
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discrimination. It asks to examine the 
lingering effects on living African 
Americans. lt asks to recommend 
appropriate ways to educate the public 
about these findings, and to recommend 
appropriate remedies. And it provides 
for submitting those results to Con­
gress. There is nothing in that bill that 
says ·you have to give me something 
that has to come out of your tax 
money. 1t says let's take a look at it, an 
honest look, an official look, a look at 
what we have done in thi!. nation, and 
after we take that look, let's make some 
decisions about how we are going to 
rectify the problem. 

RS: I think where we ·run into some 
very rough water ahead is if we try to 
convince the desc.endants of people 
who came through the big waiting hall 
in Ellis Island that they have been 
unalloyed recipients of white skin privi-

lege when they were walking around 
with sagging bellies and cardboard in 
their shoes and getting beat up by the 
thugs of anti-union bosse� in the l 930s, 
or getting their butt shot off in Europe 
or the Pacific during the Second World 
War or in Vietnam 20 years later, or 
being downsized when plants closed. 
Theyre looking at themselves in the 
mirror and saying, "White skin priv­
ilege-give me a break." It's going to be 
very tough to get not just money-let's 
not reduce everything to money-but 
even human fello\\r feeling out of som� 
body who you are accusing of being 
complicit. 

HW: It's really important that we 
understand reparations or any attempt 
to deal with the systematic racism and 
white supremacy that has structured 
our society and our political economic 
and cultural order, that we understand 
it also as a significant class issue, that 
there's a significant class dimension to 

Have You 1\-ioved? 

If so, please let us know so we 
can update our mailing list. Tim 
will help PRRAC save money on 
postage costs (your newsletter 
doe!i not get forwarded to your 
new address; we pay for it to be 
returned to us). 

Thank you! 

it. Until you can finance this kind of 
program in a way that does not punish 
one group of relatively low-income 
people to aid another, until you can 
make the point really clearly that efforts 
to overcome racial inequality will· in 
fact benefit white folks not only eco­
nomically, but also morally and spir­
itually, reparations will be a losing 
cause. □ 

PRRAC Update 

Bo;:,rd News: Helen Hersbkoff, As­
sociate Legal Director of the ACLU 
since 1987, has left to join the New 
York University School of Law faculty. 

Phyllis Hobnen, PRRAC's treasured 
Treasurer, was married last April, in a 
merger of two major poverty law 
figures- Phyllis is Execunve Director 
of the Georgi.a Legal Services Program, 

·her husband, Jonathan Hewett, is an 
attorney with the Atlanta Legal Aid 
Society. Congrats! 

11Superbarrio'' Talk: On October 5, 

PRRAC sponsored a discussion with 
Marco Rascon, leader of Mexico's 
Asamblea de Barrios, a member of 
Mexico's Federal Congress and the 
"manager" of "Superbarrio (Defende1 
of the Poor and Oppressed)." a popular 
national figure in Mexico. 

Library Subscriptions: P&R has 
a new policy of requiring libraries to 
pay a subscription fee to receive our 
newsletter, a move we initiated out of 

financial necessity. (We hope to be able 
to continue our policy of free distribu­
tion to  individuals-with voluntary 
contribution!. strongly encouraged.) 
We recently sent out a complimentary· 
issue of P&R and a subscription solici­
tation letter to some 5,000 selected 

libraries. Please encourage your own 
institutional library to subscribe, or 
provide us with a name and address 
and we'll send out .our promotional 1 

letter. We've kept the subscription price 
quite reasonable. D 

Another Way to Contribute: 
Bequests/Donating Stock to PRRAC 

If you are in the process of writing 
or amending your will, you might 
think about leaving a set sum or 
percentage to PRRAC Wills can be 
a significant way of assuring the 
work )'Oll _support and. believe in 
today will be around for decades to 
come. And because PRRAC is a 
nonprofit, tax-exempt organization, 
including us in your will can help 
lower or eliminate ·estate taxes 
Please contact U$ for further inf or-

mation. 
Another way of supporting 

PRRAC. and creating a win-win 
situation tax-wise, is through do­
nations of stock. Appreciated gifts 
of stock no longer are subject to the 
Alternative Minimum Tax. When 
you donate appreciated stock to 
PRRAC, you avoid paying the cap­
ital gains tax, and since we're tax.­
ex.empt, we don't pay it either. Call 
us for more information. 
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occupational mobility. This part of the 
story is important, because it speaks to 
the comparative ability of white and 
black parents to pass along status ... 
and to help their children move up the 
social and occupational ladders. 
Second, and more directly bearing on 
wealth, SIPP data in conjunction with 
our interviews highlight the vastly dif­
ferent wealth rewards that social 
tpobility confers on whites and blacks 
One classic aspect of the American 
Dream is that children achieve a higher 
status than their parents. We ask if 
upward mobility carries with it similar 
levels of wealth for blacks and whites 

We examine mobility differences first 
by asking how much intergenerational 
occupational mobility was in evidence 
in American households in I 988 .... 
Results reveal a tale of".two mobilities." 
For whites, the mobility figures for the 
general population are reproduced with 
a sharper emphasis on achievement 
and upward mobility. For blacks, the 
achievement pattern changes signifi­
cantly The white population in .1988 
evidences high levels of occupational 
inheritance at the top, with slightly over 

60% of those from upper-white-collar 
backgrounds maintaining their lofty 
status. Over 70% of those from lower­
blue-collar origins achieve higher-rank-
ing occupations. 

The black intergenerational mobility 
trend differs substantially from both 
the overall and white patterns. The 
differences are particularly salient in a 
number of areas. First, blacks from 
favorable social origins cannot pass this 
advantage on to their children as readily 
as whites, most likely because they lack 
the wealth assets necessary to optimize 
their children's life chances. . . [ O]nly a 
little over one-third of the black parents 
from upper-white-collar backgrounds 
successfully transmit their status to 
their children. Second, blacks are more 
likely to experience a steeper "fall f1om 
grace .. ; twice as many blacks (0.234) as 
whites (0.116) from upper-white-collar 
backgrounds fall all the way to lower­
blue-collar positions. Third, status in­
heritance for blacks is much more likely 
to produce negative results; nearly two 
out of five blacks from lower-blue­
collar backgrounds remain stuck in 
unskilled and, for the most part, poorly 
paid jobs. Finally, rates of .. long dis­
tance" upward mobility for this group 

Third & Goal 

by Bernie Sanders 

... Any serious third party must seek to (Jo what the two-party system is µot 
doing: represent·the needs of working people and too .poor apinst a wealthy 
and .powerfol corporate eJite· who increasingly d� our tiCOnomtc and 
political life. And that ... is not the·•nda of Ross P-erot. ltill Bradley or Colin 
Powell.. . . . . 

Any 11eriOilS grass,lo.ots l:hird party muM make the in.creasoo. impoverish­
ment of the majority @f ourpeoplei� centr.ufocus. Briefly .. seme ohlte planks 
Qf a real third-party platform woltkt be: progressive�� (taxt!i,are n<>t 
� main issue. but who pays them.is); an end to�?PAta� wolfareandacudn 
military' spending (w,ealthy � in«ffltii cummtly �� $J2S billiQn a 
year'in cue. l»:eaks and sub$die:s); IJ minilµum w.a.p of $5.50 an hour plus a 
jobs program; i sia�payer national health attei s,-� (m9re than 40 
million Ame.cleans are unmsured); �� <>f fair track-� not free ttilde, 
as our trade position (this year our trade policy will rua up alt 60 bilticm trade 
deftcit and cause· foss.,of 3 million �t"{mYing jobs); .and reform of 
campaign and election ftrumce. . • . . • ·.' 

. , � 
-' Bernie S(l11ders is Ve;mon1's Ri:J,resematiw to Cong,ess. Reprintedfrom 

'The Nation. N�mber 6, 1995. ,. . : • - _. ,., 
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"In our ocgy of love for Qihn 
Powell, we are magically absolved 
from r�ponsibility for the hide­
Olt'.i fact that, at the present rare of 
incarceration,a�yofyoung 
Af rican�American :m&les will be 
in prison 01 prison camps by the 
year2010." 

Barbara Ehrenreich, The 
NaJ1on, October 23, 1995, 

are substantially lower (0.280) than for 
whites (0.364). 
· Another telling difference in mobility 
occurs for those with upper-blUHollar 
backgrounds, those from skilled blue­
collar occupations. Nearly 60% of the 
whites from these backg

rounds move 
up; among blacks, however, only 
slightly more than one-third do so. An 
astonishing one-half of all blacks who 
come from upper-blue-collar families 
fall to the bottom rung of the occupa­
tional hierarchy. The comparable figure 
for whites is 0.218, giving them less than 
half the downward mobility experienced 
by comparable blacks. A final indica­
tion of the difference between black 
and white mobility patterns resides in 

the tendency for blacks from lower­
white-collar occupations not to make 
the short but important stride into 
professional oam.pations that typifies 
the white mobility trend. Less than 
three in ten blacks from lower-white­
collar families prove able to advance to 
upper-wh1te-collar occupations, as 
more than five out of ten of their white 
counterparts do ... 

[The fmal section of the book­
"Getting Along: Renewing America's 
Commitment to Racial Justice"­
focusses largely on an as...et formation 
strategy.] 

Conclusion 

Racial inequality is still the unsolved 
American dilemma. The nation's 
character has been forged on the 
contradiction of the promise of equality 
and its systematic denial. For most of 
our nation's history we have allowed 

., 



racial inequality to fester. But there are 
other choices. These choices represent a 
commitment to equality and to closing 
the gap as much as possible, and in so 
doing redefme the values, preferences, 
interests and ideals that def me us .... 

from explanations of black �isadvan­
tage that focus exclusively on the 
supposed moral failings of the black 
community and attempt t,p create the 
kinds of structural supports that will 
allow blacks to live full and socially 
productive lives. The effort will require 
ari avowedly egalitarian antiracist 
stance that transcends our racist past 
and brings blacks from the margin to 
the mainstream. . . . □ 

PRRAC•s 1994 ANNUAL 

To address these fundamental issues, 
to rejuvenate America's conurutment 
to racial justice, we must first acknowl­
edge the real nature of racial inequality 
in this country We must tum away 

Resources 

When ordering items from 
the Resources sect1on, please 
note that most listings direct 
you to contact an organi­
zation other than PRRAC. 
Pr�s include the ship­
ping/ handling (s/ I,) charge 
when this informatwn is pro­
vided to· PRRAC. "No price 
listed" items often arefree. 

When ordering items from 
PRRAC: SASE= self­
addressed stamped envelope 
(32, unkss otherwise 
mdicated). Orders may not 
be placed by telephone or 
Jax. 

When we fill SASE orders, 
we enclose a euntributions 
envelope; please-especially if 
you are a frequent user of 
our service-try to send us 
some needed operotmgfunds 
11-<mkyou. 

Race/Racism 

� "A Distorted Image of 
!'¥1'.Jnorities" was the headline 
of an Oct. 8, 1995 Wash. 
Post story, reporting a 
Post/Kaiser Family Fdn./ 
Hal'\ard poll on racial 
attitudes & behefs. Among 
the findings: all rac.ial groups 
wildly overcstunate the true 
percentage of mmorities in 
the US; whites believe the 
average black is fanng a� well 
as or better than the average 
white in such areas as jobs, 
education and health care. 
For a copy of article, plus an 

Oct 9 follow-up on middl&­
class black/white attitude 
differences, send us a SASE 
($1.01 postage). 

e ACl'OS5 the River, the 
new PBS documentary by 
former NY Times reporter 
Hedrick Smith, "about 
people who are � a 
difference East of the 
Anacostia River [Wash, 
DC]," mentioned m the 
previous P&R. is scheduled 
for nationwide broadcast 
Nov. 24@ 9pm (the usual 
.. check your local listings" 
caveat applies), Inf. from 
301/654-9848. 

" Benjamin Mays, Pm.. of 
Morehouse College from 
1940-67, was the subject (on 
the occasion of the 100th 
anniversary of hili birth) of a 
conf. at the Morehouse 
Research Inst. Toe Aug. 1995 
issue of Challenge: A Journal 
of Research on African 
American Men features 9 
papers from that conf. The 
semi-annual journal is $10 

. indivs., $25 libTanes from 
MRI, 830 Westview Dr. SW, 
Atlanta, GA 30314 

• Black.Pl1ilanthropy, tN 
Newdetter of tJte People, 
P"1cev& Issues in African 
Ammcan Philllnlhropy is a 
IlCl\- bimonthly, $75/yr. from 
the Corp. for Phil;mthropy, 
PO Box 3092, Oak.ton, VA 
22124-9092. 

REPORT !S N0W 

AVAILABLE. SEND US 

A SELF-ADDRESSED 

STAMPED ENVELOPE 

(554 POSTAGE) FOR 

A COPY. 

• "Common Ground: 
Perspectives on Affirmative 
Action ••• and its impact on 
Asian Americans" (39 pp., 
1995) is a publication of the 
LEAP Asian-Pacdic 
American Public Policy Inst. 
$1.50, from LEAP, 327 E. 
2nd St., 11226, LA, CA 
9CIJ12-4210, .213/ 485-1422. 
Among the 20 contributors: 
Karen Narasa.Ja, Juanita 
Tamayo Lott, Henry Der, 
Paul Igasalti, Stewart K woh 
& Antonia Hernandez. 

• Demographic Data has 
available ceosus and political 
inf. by race, relating to voter 
pa..rtictpation, mainly for the 
Boston area; contact Walter 
Jonas. 3 Hawthorn Rd., 
Milton, MA 02186, 6 I 7 / 698-
6828. 

@ Fadnt Up w the 
Ammarn Dream: R�, 
Class & thtt Soul of the 
Nation, by Jennifet 
Hochschild (412 pp., 1995), 
has just been published by 
Princeton Univ. Press (41 
Wilham St., Princeton, NJ 
08540 .. 609/258-57-14)'; $29.95 

• "Five Commandments 
for an lndUYVe America" is 
the keynote l¥idress by Pres. 
Hugh Pnce iii the Natl 
Urban ��s_l995·annual 

, cm)i:. Avai)able from 
· Wayman Ezell at the League, 
500 E .  62nd St., NYC, NY 
10021-8379, 212/310-9021. 

ll> "Freedom h • Constant 
Struggle: S!>np of the Miss. 
Gvil Rights Movement," the 
2-CD set we mentioned in 
the Sept/Oct. P&R, was 
listed with the wrong address: 
it's 3133 [not 3113] Conn. 
Ave. NW, #432, Wash .• DC 
20008. 

� "Funding Federal CMl 
Rights Enforcement" is a 72-
page. June 1995 report of.the 
US Civil Rights Commn., 
focussing on the slow 
enforcement of civil rights 
·law� due to inadequate 
resources and a growing 
workload Likely free, from 
the Commn., Wash., DC 
�25,202/376-8128. 

t>j "Historical Fortts & the 
� of Racism Todny" IS 
a 16-5ession course taught by 
Horace Seld,:m at 
Community Changing, 14 
Beacon St., #602, Boston, 
MA 02108, 617/523-0555 
The c.oursc has already 
begun, but Seldon has 
available a reading list and 
cumculum outlin�. 

• Convictions .Abo.wt 
Radsm in the l!S, Essays by 

· ·· Honn-Seldon; now·m its··· 
3rd ed., contams 49 essays. 
$8.40 + s/h, from Seldon (see 
item above). 

e "Put on a Happy Face: 
Masking the Differences 
Between Blacks & Whitest" 
Benjamin DeMott's per-
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ceptive 9-page essay from the 
September 1995 Harpers, is 
available from us with a 
SASE (78¢ postage). 

, Tire Blac/c Dio:rpora: 5 

Centuries of the Blade 
Expe,iena OulsJde Afrim, 
by Ronald Segal (4n pp., 
1995), has been published by 
Farrar, Straus & Giroux 
($27 .SO). Segal is a white 
South African writer. 

li1 The Working Group on 
Racial Discriminidion 
(WORD) has been convened 
by ESHRAN (the Econ. & 
Social Human Rights 
Advocacy Network), 1n order 
to prepare a report to the 
Comm. on the Eliminat:i.on of 
Racial Discrimination, 
established under the 
Internatl. Convention on the 
Elimination of all FoimS of 
Racial Discnmination. which 
the US ratified in October 
1994. Contact Peggy Crane 
of ESHRAN (782 West End 
Ave., #91, NYC, NY 10025, 
212/ 316-5036) to participate 
in the WORD effort, and to 
get a copy of the Convention. 

1.9 17ae Jndiger.r,us Planning 
Timl!s is a "new publication 
of students of color & friends 
from the urban planning 
dept. at MIT [which] mtends 
to continue a dialogue 
b.etwcen social activists & 
planners on ways & fonns of 
grassroots & non-eurocentric 
development.., Contact Sean 
Robin, 379 Dekalb Ave., 2nd 
flr., Brooklyn, NY 11205, 
718/ 636-3486. 

"° Third World V� 
is "a unique, progressive 
quarterly magazine that 
affirms the African American 
struggle as part of the Third 
World revolutionary 
movement." 6 i�ues for $20, 
from Third World View­
point, 328 Aatbush Ave.-Box 
171, Brooklyn, NY 11238. 

a "UnfinJshed Civil Rlpts 
Agenda: Report Based on the 
Natl. Netwolk of Grant­
makers Fundeni' TolD'" (18 
pp .• 1995) is available ($6) 

from NNG, 1717 Kettner 
Blvd., #I IO, San Diego, CA 
92101, 619/231-13�. 

@I Uprooting Racism: How 
Whlti!PeopleCan Work/or 
Rada/ Justit.%, by Paul Kivel 
(208 pp., 1995). bas just been 
released by New Society 
Publishers, 4527 Springfield 
Ave., Phila., PA 19143, 800/ 
333-9093. 

-11 "Taking a Count of 
Color: Documenting the 
Civil Ripts Impact of 
Budget Cuts" is a panel 
discussion co-sponsored by 
the NY Natl. Lawyers Guild 
& The City Project, focus.mig 
on NYC & strategies for 
documenting the impact. 
Dec. 12, 8:30-1 l. Registration 
$ IO from The City Project, 
2770 Broadway, NYC, NY . 
10025, 718/788-6416 

<!> "Building Penonal & 
Profl. Competence in a 
Multicultural Society" is the. 
title of 2- and 4-<lay training 
courses, Feb 8-11, by the 
Natl. Multicultural Inst., 
3000 Conn. Ave. NW, #438, 
Wash., DC 20008, 
2D2/ 483-07C-O. 

Poverty/Welfare 
u "Cballffl&inl Myths 
About Welfare iRecipiems," 
bv Joel Handler & Yeheskel 
Hasenfeld: "Faces of 
Poverty," by Jill Duerr 
Derrick; and "Self-Sufficiency 
for Single Mothm Through 
GAIN," by Neil Gilbert, Jill 
Duerr Herrick & Marcia 
Meyers, comprise the 13-
page, May 1995 CPS Brief, 
available (possibly free) from 
the Calif. Policy Seminar, 
2020 Milvia St., #412, 
Berkeley, CA 94704, 
5I0/642.5514. 

-9 Laolcing Before We 
J.,e,,p: Social S.cit!,,,tt & 
Wdjare Refonn, eds. R. 
Kent Weaver & William 
Dickem, is a new Srookings 
book, with essays by Rebecca 
Blank, Evelyn Brodkin, Gary 
Burtlt!ss, Robert Reischauer, 
Robert Shapiro & others. 

$12.95 from Brookings, 800/ 
27.5-1447: 

it "Maintaining Funding. 
for Euential. Hmnan 
Semc:es; A Necessity, Not an 
Op1ion" is a 27-page + 
exlnbits, July 1995 report to 
DC government by the Fair 
Budget Coalition, prepared 
with the pro bono assistance 
of the Hogan & Harston law 
firm For copie.1, contact the 
Wash. Legal Clinic for the 
Homeless, 1800 Mass. Ave. 
NW, 6th flr., Wash., DC . 
20036, 202/872-1494. 

c "Po,,erty Areas" is a 4-
page, June 1995 Census 
Bureau Statistical brief, 
available (free) from Leatha 
Lamison-White,301/763-
8578. A related June 1995 2-
pager is "How Much We 
Earn-Factors That Make a 
Difference," also free, from 
KirtJy Posey, 301/763-8576. 

G "Poverty & Death in the 
US-1973 and 1991,,. by 
Robert Hahn, Elaine Eaker, 
Nancy Barker, Steven 
Teutsch, Waldemar Sosniak 
& Nancy Krieger, from the 
Sept. 1995 issue of 
Fp1demiology, calculates that 
the extent of mortality due to 
poverty is of the same order 
as that attributed to tobacco 
(which HHS considers to be 
the leading cause of death in 
the US). Reprints from 
Nancy Krieger at the Dept. 
Health & Social Behavior, 
Harvard School of Public 
Health, 677 Huntington 
Ave., Boston, MA 02115, 
617 /432-1571, E-mail. 
nkrieger@hsph.harvard.edu. 

ii The Leadership Conf. on 
Qvil Rights has a 2-page 
uPnnciples on Welfare 
Reform." Contact them at 
1629 K St. NW, #1010, 
Wash., DC 20006, 202/466-
3311. 

� "Welfare Fingerprinting 
Finds Most People Are 
Telling Truth" was the 
headline of a Sept. 29, 1995 
NY Times story, reporting 
the results of a fraud 
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investigation· in NY State. 
Among the 148,502 Home 
Relief recipients in NYC, 
only 43 cases of double­
dippmg were found; in the 35 
other COWlties in the state 
using the fmgerprinting 
system, 17 cases of double­
dipping were found among 
24,593 clients. The clip is 
yours from us with a SASE. 

cs Welfare Researdl 
Pannenhip: 'the Inst. for 
Women's Policy Research is 
interested in forming 
partnerships with academics, 
rcse1UChers, advocacy groups 
& others to develop a 
research agenda and 
undertake research projects 
to track, monitor, analyze & 
evaluate the AFDC block 
grants-to-come programs and 
their effects. Contact Jill 
Brawistein, IWPR, 1400 20th 
St. NW, #104, Wash., DC 
20036, E-mail: jillbraun@aoL 
com. 

� "Welfare to Work: State 
Programs Have Tested Some 
of the Proposed Refonns" 
(32 pp., July 1995, GAO/ 
PEMD-95-26) is available. 
free, from the US General 
Accounting Office, PO Box 
6015, Gaithersburg, MD 
20884-6015, 202/512-6000. 

� "The Rights of Home 
Relef Putidpaots With 
Rei:anf to Educdion & 
Training,. is a presentation, 
by attorneys from Legal 
Services for NYC, sponsored 
by !\ l.anhattan Borough Pres. 
Ruth Messinger, Nov. 15, 
2:30-5, at the YMCA Chelsea 
Ctr , 122 W. 17th. Inf. from 
212/ 669-2786. 

Community 
Organizing 
• Civic Disengagement is 
the topic of political scientist 
Robert Putnam's address to 
the 1995 annual Amer. Pol. 
Sci. Assn. meeting, 
examining the weakening of 
trust and participation in 
American society-a 
phenomenon he attributes 



largely to tv. A copy of 
· Putnam's 27-page + tables 
talk is available (likely free) 
from the author (whose essay 
"Bowling Alone" got 
considerable attention), 
Harvard Ctr. for Internatl. 
Affain, 1737 Cambridge St., 
Cambridge, MA 02138, 
617 / 495-4420 

� "Prerequigtes to Power: 
6 Principles for Building 
C-ommumty." by Grace 
Jordan McGinnis, is a short 
research paper co�ioned 
by the McKnight & Mpls 
Foundations, available ($8) 
from Rainbow Research, 621 
West lake St., Mpls., MN 
55408,612/824-0724. 

Criminal Justice 
a, "SafetyNet" is an 
electronic communications 
infrastructure for the 
movement to end gun 
violence, a project of the 
Advocacy Inst., 1707 L St. 
NW,#400, Wash., DC 
20036, 202/659-8475, E-mail: 
pmallin@advocacy.org. 

e "Yoq Bia.ck Americans 
& the C:rlminal Justic.e 
SyRem: fut Years�," 
by Marc Mauer & Tracy 
Huling (36 pp., Oct. 1995)--­
the widely reported "I in 3" 
study-is available ($12) 
from The Sentencing Project, 
918 F St. NW. #501, WIWl., 
DC 20004, 202/62&-1091; a 
compendium of newsclips 
from natl media coverage of 
Gte report is available for 
$4--deduct $4 from the total 
if ordering both items. 

Economic/ 
Community 
Development 
e .. Empowering 
Neighborhood People" is the 
correct name for the project 
listed wrongly ( as 
Entrepreneurial Project) in 
the last wue of P&R, and 
the correct phone number is 
'lfJ2/ 663-5652 

� Growing New Vmture.s,_ .,­
Creating New Jobs: 
Pri,q-,la & Prfll:til::a of 
Sut:eeSSful Blllilttss 
/nc,,lt,,do,t. by Mark Rice & 
Jana Matthews (156 pp. 
1995), is available ($29.95) 
from Greenwood Pub. Co., 
800/225-5800, sponsored by 
the Ewing Marion Kauffman 
Foundation's Ctr. for 
Entrepreneuria1 Leadership. 

e "Paths to Economic: 
Opportunity: Cue Sbties of 
Locnl Dffelopment 
Strategies to Reduce 
Poverty," a new case study 
book for local officiaJs, is 
available (no price listed) 
from the Natl. League of 
Cities, 1301 Penn. Ave. NW, 
Wash., DC 20_004, 
202/626-3030. 

� The Comm. Dev. 
Financial. Inr.s. Fund is 
holding two workshops, Nov. 
13 (Arlington, VA) and Nm-. 
17 (LA), to provide inf. on 
the Fund's regulations & how 
to apply for assistance from 
the CDF1 Fund & Bank 
Enterprise Award Program 
(Dec. 22 is application 
deadline). Inf. on both 
sessions from 3 l 0t417-5170. 
Regs. on the CDFI and BEA 
were published in The Fed. 
Register on Oct. 19. Further 
inf. from Kirsten Moy, CDFI 
Fund, Dept of Treasury, 
Wash., DC20220, 202/622-
8662. The CDFI Coalition is 
at 924 Cherry St, 2nd flr., 
Phila , PA 19107, 215/923-
5363. 

• The 28th Annlllll 
lntematJ. Cont. of the 
Comm. Dev. Society will be 
held July 22-V. in 
Melbourne. A Call for 
PrescntcIS has been issued, 
with a Dec. 1 deadline. Inf. 
from the Society, I 123 N. 
Water St., Milwaukee. WI 
53202, E-mail 75547.2561@ 
compuserve.com. 

Education 

\!'; "Adult F.ducation: 
Measuring 1'ro&nm R'5Dlts 
Has 1-1 ChalJenrjilg" (44 

pp., Sept. 1995) is available 
(free, GAO/HEHS-95-153) 
from the US General 
Accounting Office, PO Box 
60 I 5, Gaithersburg, MD 
20884-<io 15, '}Jl}./ 512-6000. 

ll<I ·work to Be Done: 
Report of the Bomu&)t 
?resi.:ent's Task Force on 
Ed'1catlon, Fmployment & 
Welfare" (115 pp., August 
1995) is available (possibly 
free) from the office of 
Manhattan Borough Pres. 
Ruth Messinger, MumcipaJ 
Bldg., NYC, NY HXXl7, 212/ 
669-8300. 

EmploymenV 
Jobs Policy 
• "Cutting Wages by 
Cuttin& Welfu\;: The Impact 
o( Rdoon on the Low-Wage 
Labor Market," by Lawrence 
Mishel & John Schmitt (10 
pp., Sept 1995), is available 
($5) from the Econ. Policy 
Inst., 800/EPI-4844. 

� KIWA New• is the 
new'Sletter of Korean 
lm011grant Worlccn 
Advocates, 2430 W. 3 St., 
LA, CA 90057, 213/738-
9050. 

i: "Public Employees: Facts 
at a Glance .. is a 53-page, 
1995 pamphlet from the 
AFL-CIO Public Employee 
Dept., offering lots of data 
on services provided by the 
public sector, how public 
services an: paid for, public 
sector expenditures & 
characteristics of public 
employees Possibly free, 
from the Dept., 815 16th St. 
NW, Wash., DC 20006, '202/ 
393·2820. 

«- "The JOBS Evaluation: 
Early Fbtdings on Program 
lmpads bt 3 Sites: Esec. 
Summary"(8 pp., July 1995) 
is available ("no price listed) 
from the Manpower 
Demonstration Research 
Corp., 3 Parle Ave., #32, 
NYC, N)' 10016, 212/532-
3200. 

131 1be Los Angeles Uving 
Wage Coelk!on-labor 
unions, community 
organizations & research 
ctrs.-bas initiated an effoit 
to bring dcocnt jobs to tens 
of thousands of LA 's low­
wage workers. They have an 
ordinance before the City 
Council requiring companies 
benefitting from City 
subsidies or contract!, to 
provide livable wages and job 
security to their employees. 
Similar efforts are under way 
in Boston, Dallas, 
Milwaukee, Minneapolis, 
New Orleans, Little Rock 
and Baltimore (where 
BUILD, a citywide church­
based organization, teamed 
up with AFSCME to win 
legislation guaranteeing that 
employees of companies 
holding service contracts with 
the City recdve wages of 
$7.70 an hour). Further inf. 
from Madeline Janis-­
Aparicio at the Coalition, 634 
S. Spring St., #1016, LA. CA 
90014,213/486-9880. 

u The Spanfsh Coalition 
· for Jobs (1737 W. 18 St., 

Chicago, IL- 60608, 312/243-
·30JO) has available a 
quarterly newsletter. 

• TREE: Tl'tllllition 
Refr,nnjor Educl!tion to 
Employmmt is a newsletter 
(lil:ely free) from the Acad. 
for Educ. Dev./NatL Inst. for 
Work & Leaming. 1875 
Conn. Ave. NW, 9th fir., 
Wash., DC 2000'J. 

� •unemp1oymmt 
1murance in lhe US: Benefits, 
Flmndog. Covcrqe• is a 
Feb. 1995 report from the 
federal Advisory Council on 
Unemployment Compensa­
tion, calling for fundamental 
changes in the system, with a 
special emphasis on low-wage 
workers, women and other 
growing segments of the 
nation\ workforce. Available 
(maybe free) from the Natl. 
Employment Law Proj., 212/ 
764-2204. 
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